
CAMP ALLIWANNADO JOB DESCRIPTION 

 
Counsellors are directly responsible to the camp director for his/her conduct and performance of 
responsibilities. Counsellors must be willing to respect each other and the environment while 
providing a safe space where campers feel welcomed and valued. Must be willing to work as a team 
to promote friendships, provide leadership, and foster the camp experience. 
 
Employment Period: July and August; number of weeks in summer will depend on availability and 
scheduling. Counsellors are expected to commit between 3-6 weeks. Counsellors are scheduled by 
the week and need to be available Monday-Friday of their scheduled weeks.  
 
Risk: High 
 
Screening Required: Application, Police Records Check (every 3 years), References, Interview 
 
Evaluation: Conducted mid-employment and during last week of employment; used as a 
learning opportunity to grow as leaders. 
 
Pay: Counsellors will earn an honorarium of between $175 and $350 per week. Salaries are determined 
by experience and age. New counsellors must complete one week as a counsellor-in-training 
(unpaid).  
 
Training: Applicants must be able to attend mandatory training weekends (tentative dates: June 10-
11 and June 29-30).  
 
Responsibilities 
Tree Group: 

1. By example and guidance, maintains a high morale among the assigned group of campers. 
Models love, patience, sharing, and mutual respect. 

2. Accepts the counsellor responsibility for a group of 6 campers and maintains direct 
responsibility for the duration of the camp session. This includes knowing where campers are 
at all times. Takes a personal interest in each camper. Understands needs of each child and 
ensures safety and wellbeing.  

3. Generates a welcoming feeling to arriving campers. Takes time to get to know campers and 
create community within tree group.  

4. Introduces self to the parents of campers who belong in assigned group. Maintains an open 
line of communication with parents. 

5. Creates a positive and exciting environment for campers and emulates what it means to be a 
great role model for young children.  
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6. Encourages imagination and enthusiasm of the camper group. Organizes and provides 
resources to camper group for free time, tree time, rainy day projects, etc. 

7. Plans and leads wholesome “tree time” session each morning and afternoon for assigned 
camper group. 

 
Programming & Leadership:  

1. Encourages by word and example, leadership and teamwork. Understands and works 
towards the camp vision: to promote leadership in children.  

2. Participates fully, along with campers, in the various activities during the day. Counsellor must 
also be prepared to assist with or provide leadership in whole camp activities as required.  

3. Assists with set-up and take-down of activities throughout the day (when able to do so). 
4. Maintains a friendly, patient, and helpful relationship with co-counsellors and program staff. 

Maintains an open communication between self and program director.  
5. Follows supervision schedule. Provides supervision at all times, but especially when on duty 

(e.g. playground duty at lunch hour).  
6. Plans and leads “morning movers” and/or “daily wrap up” activities when assigned in the 

schedule.  
 
Other: 

1. Is aware of and reports to the camp director any safety hazards on the campgrounds. Helps 
keep general camping area clean and litter-free. 

2. Communicates with the director(s) regarding camper health and behaviour. Records any 
problems or concerns in the communication journal.  

3. Takes time to reflect on performance and ask for feedback. Seeks out leadership 
opportunities. 

4. Is responsible, along with the camp director and leadership director, for the care and 
wellbeing of all campers. 

5. All other duties assigned by the camp director and/or leadership director. 


